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1.
The Medical Staff of the Hospital prohibits all forms of sexual harassment of Hospital employees or Medical Staff Members.

2.
Sexual harassment is a form of unlawful discrimination, and is a violation of the Medical Staff’s policy.  It includes unwelcome sexual advances and requests of sexual favors, displays of sexual oriented materials, and other verbal, physical, or visual conduct of a sexual nature.  Sexual harassment can also include conduct of a sexual nature where:

2.1.
Submission to such conduct is made either explicitly of implicitly a term or condition of an individual’s health system employment; or

2.2.
Submission to or rejection of such conduct by an individual is used as a basis for decisions affecting such individuals health system employment; or

2.3.
Such conduct has the purpose or effect of substantially interfering with an individual’s work performance or creating an intimidating, hostile, or offensive working environment.

3.
Incidents of alleged sexual harassment by Hospital employees against Members of the Medical Staff will be reported in accordance with the Hospital policy and procedure.

4
Incidents of alleged sexual harassment by Medical Staff Members should be promptly reported in accordance with the Hospital policy and procedure.  Human Resources will report the allegation  to the President of the Medical Staff or to the Medical Staff Quality Review Committee (MSQRC).

4.1.
Incidents of alleged sexual harassment by a Medical Staff Member will be investigated and evaluated by the MSQRC.  Retention of materials concerning this investigation will be kept in accordance with the medical policy on retention of medical staff committee working files.

4.2.
If the report of harassment is found to have merit, the MSQRC may invoke those remedies as outlined in the Bylaws Article 6 - Corrective Action and Precautionary Summary Suspension and the Corrective Action Policy.

4.3.
The practitioner may have his/her membership suspended during these proceedings in accordance with Bylaws Article 6.2 and the Summary Suspension Policy.
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