Washington K-12 Salary Allocation Schedule for Certificated Instructional Staff

The following schedule is used to determine state salary allocations for certificated instructional staff
(i. e., teachers and educational staff associates) for 283 of 295 Washington State public school districts.
The remaining 12 public school districts receive somewhat higher allocations due to a higher base salary.

The state schedule determines ALLOCATIONS of state funds. ACTUAL SALARIES ARE DETERMINED
IN LOCAL NEGOTIATIONS. Questions regarding individual employee compensation should be directed
to the local school district personnel or payroll office.

Table of Total Base Salaries for K-12 Certificated Instructional Staff for 2013-14 and 2014-15

Years of MA+90
Service BA+0 BA+15 | BA+30 | BA+45 | BA+90 | BA+135 | MA+0 | MA+45 | or PhD
0 34,048 | 34,968 | 35,920 | 36,875 | 39,939 | 41,913 | 40,820 | 43,885 | 45,860

1 34,506 | 35,439 | 36,403 | 37,400 | 40,496 | 42,459 | 41,274 | 44,370 | 46,332

2 34,943 | 35,884 | 36,859 | 37,933 | 41,020 | 43,004 | 41,731 | 44,818 | 46,802

3 35,393 | 36,343 | 37,329 | 38,437 | 41,518 | 43,549 | 42,164 | 45,243 | 47,276

4 35,834 | 36,826 | 37,818 | 38,964 | 42,064 | 44,110 | 42,618 | 45,718 | 47,765

5 36,290 | 37,287 | 38,288 | 39,498 | 42,586 | 44,673 | 43,080 | 46,169 | 48,256

6 36,759 | 37,734 | 38,769 | 40,039 | 43,113 | 45,211 | 43,552 | 46,626 | 48,723

7 37,582 | 38,572 | 39,621 | 40,960 | 44,079 | 46,235 | 44,438 | 47,556 | 49,713

8 38,787 | 39,831 | 40,905 | 42,355 | 45,516 | 47,751 | 45,832 | 48,994 | 51,228

9 41,135 | 42,262 | 43,765 | 46,999 | 49,310 | 47,241 | 50,477 | 52,788

10 43,635 | 45,247 | 48,524 | 50,913 | 48,724 | 52,003 | 54,390

11 46,772 | 50,121 | 52,557 | 50,249 | 53,599 | 56,034

12 48,249 | 51,761 | 54,269 | 51,835 | 55,238 | 57,748

13 53,440 | 56,024 | 53,476 | 56,918 | 59,501

14 55,128 | 57,844 | 55,165 | 58,716 | 61,322

15 56,563 | 59,349 | 56,599 | 60,242 | 62,917

16 or more 57,693 | 60,535 | 57,731 | 61,447 | 64,174

As used in this subsection, the column headings “BA+(N)” refer to the number of credits earned since

receiving the baccalaureate degree.

For credits earned after the baccalaureate degree but before the masters degree, any credits in excess of
forty-five credits may be counted after the masters degree. Thus, as used in this subsection, the column
headings “MA+(N)” refer to the total of:

() Credits earned since receiving the masters degree; and

(i) Any credits in excess of forty-five credits that were earned after the baccalaureate degree but

before the masters degree.

For the purposes of this section:

(&) “BA” means a baccalaureate degree.

(b) “MA” means a masters degree.
(c) “PHD” means a doctorate degree.
(d) “Years of service” shall be calculated under the same rules adopted by the superintendent of

public instruction.
(e) “Credits” means college quarter hour credits and equivalent in-service credits computed in

accordance with RCW 28A.415.020 and RCW 28A.415.023.

No more than ninety college quarter-hour credits received by any employee after the baccalaureate

degree may be used to determine compensation allocations under the state salary allocation schedule

and LEAP documents referenced in this act, or any replacement schedules and documents, unless:
(&) The employee has a masters degree; or
(b) The credits were used in generating state salary allocations before January 1, 1992.

The salary allocation schedules established in this section are for allocation purposes only except as

provided in RCW 28A.400.200(2).

Source: 3rd Engrossed Substitute Senate Bill 5034, Sec. 503 (June 2013).



